
Who are Idealpeople?

Idealpeople are a high-technology staffing and recruitment firm.  
Focussed on supplying permanent and contract staff to technology 
organisations in multiple high-growth verticals, our “right match, first 
time” track-record has been forged through our ability to match 
industry-leading candidates with industry-leading companies.

We are passionate about and committed to partnering with companies 
whose core business is focussed on world-leading, cutting-edge and 
up-and-coming technology.

Sales & Marketing at Idealpeople

Idealpeople have successfully recruited Sales & Marketing professionals in 
the £30,000 - £150,000 salary bracket for world-class technology 
organisations since our inception in 2001.  We combine our knowledge of 
technology and understanding of various marketplaces with innovative 
methods for sourcing and screening Sales & Marketing candidates to 
deliver exceptional candidates to companies with exceptional needs.

Increased market coverage

85% of all Sales & Marketing professionals would change job if they were 
offered improved prospects, a better salary and a more professional 
environment, yet only 15% of these people are actively seeking 
employment at any one point.  
Of this 15%, only 27% find employment through the internet. The vast 
majority of third-party recruitment is geared entirely towards on-line 
advertising and selection – severely limiting the target audience of your 
vacancies. Idealpeople’s combined search and selection methodology 
ensures that your brand and your vacancy are communicated to the 
entire jobseeker market.  We utilise an extensive contingency 
methodology (incorporating advertising campaigns, database search and 
selection) combined with an executive search methodology (headhunting) 
on every vacancy we work on – which means you can be sure that the 
candidates we present are truly indicative of the best in the entire 
industry, as opposed to the best available candidates from a small active 
pool.

Industry Specialists

We recruit extensively across the IT Security, Wireless 
Communications/Software, Technology Consulting, Digital 
Marketing/Digital Media, Digital Broadcast/IDTV/IPTV, Internet and 
E-Business, Hardware/electronics, Biometrics, Speech Recognition, 3/4G, 
Ultra High Technology, CRM and Medical Devices industries.

We have always focussed on high-growth IT verticals, and have built up 
significant networks of individuals working at all levels and across all 
functions within these sectors.  We are able to quickly and easily profile 
competitors and A-players within these verticals and within particular 
geographies to build targetted lists of superstar candidates. 

Cut Your Cost to Hire

The cost of mis-hiring Sales & Marketing professionals can be 
as high as 24 times their basic salary.  Making a bad hire in this 
area can lead to missed opportunities, delayed and poorly run 
campaigns to get products and services to market and failed 
bids. Our understanding of this is central to our approach to 
the recruitment process. 

Idealpeople overcome this problem by incorporating rigorous 
first-stage screening techniques.  Our screening process focuses on 
establishing financial track records, sales competencies and 
industry knowledge – and we can add to this by 
incorporating your businesses screening needs into our process, 
delivering small numbers of highly qualified candidates, significantly 
reducing the chances of mis-hires.

Cut Your Time to Hire

The Recruitment process can be time-consuming, particularly 
when valuable time is spent interviewing and screening irrelevant 
CVs and applications.  Our job is to save you this valuable time – 
and the associated costs - through a managed, reliable process.

Idealpeople consult with customers to ensure that we fully 
understand the position(s) you’re looking to fill.  Leveraging our 
understanding of your business and your market and our sourcing 
and screening techniques, we are able to deliver low volumes of 
fully-qualified A-player candidates.  We move away from delivering irrelevant CVs, 
and continually troubleshoot our own process to ensure a quality matching 
service.

We are experts at establishing a controlled, open process tied in with your 
timescales, reducing the time it takes you to hire without implementing a
rushed process.

A Solution for everyone

We have as much passion and enthusiasm for start-ups as we do SMEs and large 
corporations.  Having worked with companies of all sizes over the years, we have 
an understanding of the different hiring problems faced by different companies.  
Whoever you are, we can provide a range of extra services – including 
Recruitment Branding, Salary Benchmarking – and, for smaller companies, we can 
even help with Lead Generation and Market Intelligence.

Fees

- We work on a “no win, no fee” basis
- We don’t charge a retainer
- We offer discount terms if appointed exclusively or if appointed on 
 several concurrent recruitment plans

More information

For more information on Sales & Marketing Recruitment at Idealpeople, or for a 
no-obligation discussion of your requirements: 

Please contact contact@idealpeople.net or 01908 562785
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